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PESHAWAR, FRIDAY, 22"0 DECEMBER, 2017

GOVERNMENT OF KHYBER PAKHTUNKHWA
FOOD SAFETY AND HALAL FOOD AUTHORITY

NOTIFICATION
Peshawar, Dated the 12 October, 2017

No DG(KPFSA)/Admin/01-2017 In exercise of the powers conferred under Section
51, read with section 8(2) (e) and 9(f) the Khyber Pakhtunkhwa Food Safety and Halal Food
Authority Act 2014, the Khyber Pakhtunkhwa Food Safety and Halal Food Authority is
pleased to frame the following regulations;

The Khyber Pakhtunkhwa Food Safety and Halal Food Authority (Appointment and
Conditions of Service) Regulations, 2017

1. Short titie and commencement.-(1) these regulations may be cited as “The Khyber
Pakhtunkhwa Food Safety and Halal Food Authority (Appointment and Conditions of
Service) Regulations, 2017".

(2) They shall come into force at once.

2. Definitions.-(1) In these regulations, unless there is anything repugnant in the
subject or context,-
a) “Act” means the Khyber Pakhtunkhwa Food Safety and Halal Food Authority
Act, 2014,

b) “Appointing Authority” mecans the person/body authorized under the
schedule-1 to make appointment to a post;

€) “Authority” means the Khyber Pakhtunkhwa Food Safefy and Halal Food
Authority as defined in the Khyber Pakhtunkhwa Food Safety and Hala! Food
Authority Act. 2014

d) “Government” means Government of the Khyber Pakhtunkhwa;

e) “Committee” means a committee constituted by the Authority;

f) “Promotion Committee” means a committee constituted by the Authority;

g) “Competent Authonity” means Appointing Authority specified in the

schedule;
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h) “Employee” means an employee of the Khyber Pakhtunkhwa Food Safety
and Halal food Authority but does not include a person on deputation to the
Khyber Pakhtunkhwa Food Safety and Halal Food Authority or working in the

Khyber Pakhtunkhwa Food Safety and Halal Food Authority by transfer from
other Government departments;

i) “Initial recruitment” means appointment made otherwise than by promotion
or posting;

i “Regulations” means the regulations framed by Khyber pakhtunkhwa Food
Safety and Halal Food Authority (Appolntmunt and Conditions of Service)
Regulations, 2017; and

K) «Schedule means the schedule appended to the regulations.

(2) A word or an expression used in the regulations but not defined shall have
the same meaning as in the Khyber pPakhtunkhwa Food safety and Halal Food Authority Act
2014.

3. Conditions of Serice.-(1) An Appointment to a post shall be made by the
Appointing Authority on the recommendation of a Committee from amongst the persons
who possess the qualifications, age, experience and other conditions as mentioned in the
schedule.

4. Constitution of committees. -Appointment to the posts from BPS1-19 shall be
made on the recommendation of selection committees mentioned in relevant schedule.

5. Eligibility for Appointment. -(1) Appointment through initial recruitment, transfer or
promotion shall be made through a Committee.

(2) A person shall be eligible for a post in the Khyber Pakhtunkhwa Food Safety
and Halal Food Authority if:

a) He is domiciled in the Khyber Pakhtunkhwa and Federally administrative

Triba! Area and possesses minimum qualifications, age and experience
prescribed for the post, and

b) He is declared fit by an authorized Medical Superintendent

(3)  The vacant posts in the Khyber Pakhtunkhwa F
: ‘ ood Safety and Halal Food
Authority shall be filled on open merit and quota (Zonal allocation t:s per Esta-code

specified from time to time by the government) as pe i
! . r G » -
B s G, ) as per Government Policy and criteria as

(8)  Vacant positions for posts in BS-01 i
. nt -01 to BS-05
persons having domicile of districts for which post is advertised il il o

(5)  Appointment through transfer and i
: promotion shall stri
performance of incumbent as per the criteria specified by the Au?hofittyncuy i

6. Mode of Appointment. -(1) Appoi
ppointment and promotion to th i
itshPssﬂh 1: fhall be made on the manner specified against each such us(:. .DOStS s
e Schedule-1, on the recommendations of committee consisting of: o
i. Additional Chief Secretary, P&D Department; Chai
; airman
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ii. Secretary, health or his representative not
Below the rank of Additional Secretary; Member

iii. Secretary, Home & Tribal Affairs Deptt;
or his representative not below the rank of

Additional Secretary; Member
iv. Secretary, Establishment or his representative not
below the rank of Additional Secretary, Member
V. DG KPFSA Member-cum-
Secretary

(2)  Appointment and promotion to the posts of BPS-01 to BPS-16 shall be
made on the manner specified against each such post in column 6 of the Schedule, on the
recommendations of the Selection Committee consisting of

i. Director General food safety Authority Chairman
ii. Representative of Health Department not below the
rank of deputy secretary Member
iii. Representative of Establishment Department
not below the rank of deputy secretary Member
iv. Director Admin & Legal, KP Food Safety Authority Member-cum-
Secretary

8. Initial recruitment.- Initial recruitment to a post/posts in the Khyber Pakhtunkhwa
Food Safety and Halal Food Authority shall be made by the Appointing Authority on the
recommendation of a Committees as mentioned in 6(1) and 6(2) above.

(1)  The Authority shall advertised the post in at least two leading newspaper,
one Urdu and one English.
(2) In case of appointment of the post of BPS-01 to 19 The Authority shall

prepare a list of the short listed candidates in order of merit, duly verified and scrutinized by
the following Committee for placement before the committee consisting the following:

i. Deputy Director Admin, Convener
il A representative of Establishment Department Member
iii. Arepresentative of P&D Department Member
iv. A representative of Health Department Member

1. Probation: (1) The persons appointed to the posts of BPS-1 to BPS-19 by Initial
recruitment, promotion or transfer shall be on probation for a period of one year.

(2)  Appointing Authority if considered necessary, may extend the probation
period for one year as may be specified at the time of appointment.

(3)  On the successful completion of the probation period, the appointing
authority shall, by specific order, terminate the probation;

Provided that if no specific order is issued on the expiry of the first year of probation
period, the period of probation shall be deemed to have extended under Sub Rule (2);
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provided further that if no specific order is issued on the expiry of the
extended period of probation, the period of probation shall be deemed to have begy

successfully completed.

@)  Ifinthe opinion of the appointing authority, the performance or conduct of

" : .on_has not been satisfactory, it may, not
i during the period of probation . . vy, it |
a?th?t)::cl!’i\,t,egethat thi period of probation has not expired, dispensed with his services:
grovided that if he was holding a post before his appointment he shall ‘be feve_rted 10 hig
former post or if there be no such post then the junior most employees in the hierarchy of

that lower post may be reverted to make room for adjustment of such appointee.

(5)  After satisfactory completion of probation period of oh‘iqers/ oﬁicialf:,.m be
determined on the basis of an intense and objective performance evaluation as specified by
the Authority, the appointing authority shall confirm him.

8. Appointment by transfer.-Appointment by transfer shall be made by the Governmem
from amongst the civil services of the Provincial or Federal government, on the basis of
deputation on such terms and conditions as may be determined by the government from
time to time. A key consideration for the Authority shall be to assess the past performance
of incumbent against prescribed performance evaluation framework.

9. Eligibility for promotion.-(1) An employee shall not claim promotion as of right.

(2) Only such employees who possess the prescribed qualifications, experience
and training (if applicable) for that post shall be considered for promotion to the higher post
onthe recommendations of a Promotion Committee. Relative weightages shall be used
with highest weightage to be assigned to performance of the incumbent as part of the
promotion criteria.

10.  Procedure for promotion.-(1)Appointment of an employee by promation to a higher
post shall be made on the recommendations of a Promotion Committee on the basis of

seniority-cum-fitness for posts up to BS- 19 as prescribed in the Schedule-l as per
Government criteria

12.  Seniority.-(1) The seniority inter se of persons appointed to posts in the same grade
in a functional unit shall be determined:

(a) In the case of persons appointed by initial recruitment, in accordance with
the order of merit, assigned by the selection authority:

Provided that the persons, selected for appointment to the grade in
an earlier selection shall rank senior to the persons selected in 2 later
selection;

(b) In the case of persons appointed otherwise, with reference to the dates of
their continuous appointment in the grade; provided that if the date of
continuous appointment in the case of two or more persons appointed to
the grade is the same, the older if not junior to the younger in the next below
grade, shall rank senior to the younger person.

(2) The seniority of the persons appointed by initial recruitment to the grade vis-
a-vis those appointed otherwise shall be determined with reference to the date of
continuous appointment to the grade: provided that if two dates are the same, the person
appointed otherwise shall rank senior to the person appointed by initial recruitment;
provided further that inter se seniority of person belonging to the same category will not be
altered.
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(3) Notwithstanding the provision of this rule, in case of extraordinary leave
without pay beyond five years, the name of the person to whom such leave is granted will be
removed from the seniority list and placed on a separate static list with no claim to
promotion or seniority over any junior who may be promoted during this period and his
name will be brought back on the seniority list only after he resumes duty on retum and
seniority shall be determined after deducting the period he remained on EOL beyond five
years. If approved for promotion he will not regain his seniority.

13. 'Reslgnaﬁon.-(l) An employee of Khyber Pakhtunkhwa Food Safety and Halal Food
Authority may resign from his post by giving one month'’s notice in writing addressed to the
Appointing Authority or deposit one month’s pay in lieu thereof.

(2) An acceptance of resignation of an employee shall be subject to recovery of
any dues adjudged or otherwise in the opinion of the Khyber Pakhtunkhwa Food Safety and
Halal Food Authority to be recoverable from such employee as provided in the terms and
conditions of his service.

14. Deputation:- (1) A person in the service of an autonomous or semi-autonomous
organization or Federal Government, or other Provinces, or Gilgit-Baltistan, or Azad Jammu
& Kashmir, who possesses minimum education qualification, experience or comparable
length of service prescribed for the post, shall be eligible for posting on deputation to the
said post for a period not exceeding three years at a time, on such terms and conditions as
the Government, in consultation with the lending Government or organization, may
determine.

2) The borrowing Government or organization shall make pension contribution
in respect of a civil servant for the period he remains on deputation.

(3) A civil servant on deputation shall be treated to have been repatriated on the
completion of the period of deputation, initial or extended, and such a civil servant shall
immediately report back for duty to his parent department, and any delay on his part shall
be construed as ‘wilful absence from duty.

15. Termination from service: The Authority shall notify a comprehensive performance
measurement framework with clearly defined performance benchmarks, failure to attain the
desired level of performance shall result in termination of service.

16.  Applicability of other Laws: All other matters, not expressly provided in these
regulations, shall be governed by such laws, rules and procedures as are applicable to civil

servants working in the province.

DIRECTOR GENERAL
KHYBER PAKHTUNKHWA FOOD SAFETY
AND HALAL FOOD AUTHORITY



_1|,4'( e SR § | voneayenb Fulinboe Jaye aul| ay) uj 20UI|AMXD SieaKG

_ | wawynuoay [enul kg | yum Qisieaun paziudooas HIH wolj 90U10S R UONINN

_ “ | ¥0 | pooj/jonuo) pue Qajes pooq/juawageuely Ayend B

i { suonoadsu) $1030211Q | Q19jes poo4 / AJojouyda) |9 83UaIOS POO uj (SUOH) 26'W KQuoyny

| s | og | Andeg isSuowe wuoj uOROWOL | 40 uoneayenb qu_ a_ma_mz w“m : Smm.w._mv
ﬂ 40 | Buuinboe 18ye eull ayy u 2ousadX® sieakZ Jes poo4 uon hw 0
| 81/61-Sd8 130140 | YUM AQs1aaun pazjugooal JIH Woly 80UB1IS ' UOLINN m;._xcnuuumn \:o."woywuw__h__

| pooj/jouo) pue Aajes poo4/juswadeuely Aend

juswwaaon 3jqeuns jo Bunsod 4g
' '8 Adjes pooy/ A3ojouyss) @ 20uajd§ Poo4 ul g'yd v

i 3 | "80UaLIACXa JUBA3|al JO Sieah ZT 1Sea|je | m
| U3M YOV /YDDV/SO1W0u093 YN /wo) W/ aoueuy yaN m Auoyny “, | |
TR | '0 1 pooy jejen pue | (61-s8) | _M
e ot 40 9ouauadxa 10aqns Jueaajal sieak | fases poos | (oueuty) | -0p- i "
ST/61-S8UII0WYO | /0 YIIM 32U3WWO0D /SO1WOu0d3 /aoueuld ul SW/IIud ‘W | emyyuMed | 10100110 | !
wawwaAod 2iqeuns jo Sunsod Ag 10 | 1a0AuH m ’ ‘ _~
i aouauadxa J0algns jueasjal _ m |
51294 GO Y}IM 2013WW0J /90Ul 4 /SOIWIOU0DT UI @ "Ud | | i |
uonedyljenb Suuinboe 1aye aul| 3y} ul 3ou3LAAX3 SIE3AG | _. _w ._
Juawrusal [eniul Ag | ym AisiaAiun paziugosal HIH Woly aduaids P uonUINN _ .
30 poo4/jonuod pue Kajes poo4/juawageuey Aend 3 ‘ fAuoyiny ._ (61-s9) _ *
aouauadxa Kajes poo4 / A30jouyoa] § 90UaIIS POO Ul (SUOH) IS'W uoom.“ ejey pue | siskieuy | _
o ot aowas JenSal weak ; jo wnwiuiw Y0 | fojeg pooy | oynuaIs “ -op- [ op- _
c 2 Sumey sisAjeuy 21gnd JUSWILWIAA0Y ‘uogeayijenb | empumuYed | pue jesiuyoa) | ,‘ {
% Supy (eowyos) woyy siojpang Suuinbde Jaye  aul Ay ul douduadxa  sIeafZ »_ 1004y m 8‘895 _ _
fQndag jo sisod 3y jO0 SWBQWNOUI UM AsidAlUf) pazIuF00al JIH WOl S0UIIIS B UORIINN | i : i
acidya js3uowe woiy uogowaid Ag pood/jonuo) pue Aajes pood/juswageuely Ajend | _ _.
® Aajes poo4/ A3oj0uydal @ 30usldg Poo4 ul @'ud | i ! I ]
g _ ! 7 hAwopny | |
“ (oz-sg) , poojjeleH | |
= 31 ol T C ) s garyg | jesauay | pue Kiages pooy | Euﬂ.ﬂ“on “
= -5 U1 T3040 Sd/SVd 30 Sunsod fg | _. iopang | emypumiyned _
i | oqkyy | Lm
8 L 9 s R E___lo¥e ]
_=n . I JusunIoaY [2RIY] Aq Juauguioddy Ruopny | aeosojseq pm | wn | jo
weasnsTy P 104 uogeoyIeND WNWIUIW Supujoddy | jsodjosweN | [PUORANI | gy |
 epp oy Y
L10Z ‘38330 »ZZ 'AMYNIGUOVELE ‘ILIFZvD INSWNYINOD YMHINNLHYV Y38AHN SC8




JUaWINIa) [eniul AQ USYY uonoweid |

| Paz1uB0931 3N woyy ANsiwayaolg /aouaiog R uonuInN
poo4 / jonuo) pue fajes poo4/ijuawaleueny Aend »
' Rajes poo4 / A3ojouyoa) 3JU310§ poo4 ul (SUoy) 9" W

Qv73 woyy
1 1301330 Juawuianog e jo Sunsod Ag

uawynval el Aq %5z 'q

- 10} Q|qejleAe s| 3uou J souauadxd |

301]s Jejngal s1eak G pue uoneayend | ) Rwoyny

“ aysinbas Sumey ioensiuwpe | uoneayenb Buuinboe saye piay 11 Jo | pooy |ejey pue 81-58)

| 22 WOMaN Ppue iadojassp uopeoydde | doudnadxa Jeak g Buiney Aisiamun pazugosas 93y wouy Kajes pooy w) wo
_ _ pue gam “shjeue 19| “oyensuwpe | uonedyiienb Juajeanba Jo (11) SA/11'W/(SD)9S'W /SO eMypumyyed
v _ eseq eeg woy uojowoid Ag | 4aafyy
L _ Sty it S R
ﬁ "JuaWyinIoaL
“, leniu Aq uayy uonowoid 10} 3|qe|IRAR ‘uoneaiyiienb Buuinboe '
_ | SI auou J| sousuadxa 3dues Jeingal iaye 20uduadxa sieak g yum aymnsul Jo Ayssamun
w sieak g pue uopeayijenb aysinbai | Pa7IuB0231 J3H woyy Asiwaydolg /aouadg B uonuInN Auoyny (81-58)
| 3y Bumey Quopny pooy |ejey Pooj/jonuo) pue Aajes pooy/juawasgeuep Aend | pooy jejey pue (sneyy | ’
m x4 Pue Qajes pooj emuyumuyseq saghyy | pAajes pooy / ASojouyoary 9oudI0S pooy ul o5'g Rajes pooy Jynuais -op- -op-
,, 0 (sauojeioqe) ioang uEYSISSY | HO | emuyjumyyeq | /sauojeioqe)

8yl 3sSuowe woy uonowoid Ag ,

|
|
|
‘anjIsul Ajisianun ‘ 13qAyy | 1030anqg findag
40 !
.
|

*2akojdwa a1q1B118 Jo Aijiqepeae iy |
| QV’®3 Woij Jajsuel) ,

Kq uayy ajgejieae jJou Ji 10 3JIMIBS |
LienBar sieak g Bumey (21-s9)

1
|
{

, Rioany | (81-s8)
Kajes poo4 101021Q juelSISSY ayy [ uoom hﬂmw_._uw“” ,_, POl _”
- 1s8uowe woyy uonowoid Aq 9, G2 B '31EMYOS 3010 SIN Yuim Aouaoyoid ‘|ixs jeuosiad | Tl ey % suonesadq) |
'SmMojjo}  -i3Jul pue Sunum Fuons ‘aduauadxd uswageuey M 103310 Qndag
Se paj|y aq 0} sjeas %99 Bululeway jo Siedk HO ISB3| 1B yum KIoISIH ‘salpmis yed |
‘g1 ‘A3ojodoigiuy ‘A3ojoi0og ‘soiwouoa3 ‘suonejay |
LT/81-S8 U1 SI30LJ0 SNA/SVd [BUORBWIAJU|  '3DU3IDS  |eaniod  ‘uonensiuwpy ,
jsduowe  woy Sunsod Ag 9%EE | 2lgnd ul (uoneosnp3 jo sieak g1) 2132 JaIse 1583) I |
WE/EN-DO VARG | o e B | | Mm_ﬁeww“
Jawwanod agepns jo Sunsod 4Ag g e _ L,_,._oaoa._n i W |
i e e - |
. Wwawwsanol ajgeuns jo Sunsod £g K ! | phumi M

078 /107 ‘MIFNINIA owZZ 'ANYNIGHOYEHDAE ‘FHITZVD INIWNMNIADD WAMNMNN (MY MIQ 110



s AL G L Auowiny | . e v S
M poo4 |ejeH pue (L1-58)
SUE T VRETRTD T ] ‘uopeoylenb Jupynbae Jaye uonNyIsu| Kajes poo4 WYH 10303410 -op- -op-
aiqeyndar e woy WHH ul aouapadxa S1Bak ZO | emyjumyved jues|ssy
.......... i JUIEAIND 10 (4H) VB ‘WHH Uj 991500 01SEIN | 1oaAuy |
e o B 3 B e T T uopeayyenb Supinboe saye _
“ piepuejs pooy uj 3ouapadxa 129k oM} yym Ays1aAUN
“ vﬁ_cwooe 93H WoJj 30UBIAS B UONMINN POO4/|0NUOD Kuopny
pue Qajes poos/uowadeuely Alend BAajes pood/ | 0004 [E[EH pue (11-s8)
yaunynioal el Ag _.@o_e_ﬁms eoua0g paog U1 S8/(5u0H) 9578 / eswuw g hiajes pooy | (apy)iowana | -op- -0p-
Kyssonun msicmuumn Juejsissy |
paziugooal JIH Woly A0UBIDS B UORINNN poo4/|0nuo) “
pue Aajes poo4/uawafeuvely Qiend pAajes poo4/
ARojouyoa)y S0USIOS POOJ Ul SIN/INd'W/(SUCHIS'W | |
| 218NQ40S 3010 SN Yim Aouaroyoud m Koy *
,_ ‘s jeuosiad-1ayul pue Funum duons ‘aguauadxa pooy _m_.m W pue
{ ‘ JuawaFeueuw Jo sieak Z( 15ea| 1e yum LIoisiH ‘ApmS Goyes pooy (21-58) 199140 _ op- *. .
_ JUawW}INIoaY |eniu| Ag wed ‘811 ‘A3ojodoiyuy ‘A30]0100S ‘s21wou0d3 ‘suoiie|ay eMyUNYed 4els jevosiad _ _
N |euoneuIaju| ‘30UBI0S [BINI|OG ‘UoENSILIWPY 1aqAuY A, ﬁ
| a1gng wi (uoneonp3 jo sieak g1) 9a.daq JAISe I15e3) IV | “ “
| | " 1-s9) | W
| M Ruayny __ (saoinosay !
| uoieayijenb guunboe | poo4 |ejeHq pue * Auswainsoid) | -op- -0p-
JuawynIoa [eiul g J1aye play JueAd|al uy aduanadxa sieakg Fuiney amusul _, KQajes pood “ J002Q m
| 10 Aysiamun paziugooal 93H woy aa)gap Juawageuew _ emyuniyyed | EEm_mw( “
' uieys fjddAg o'W /s91WOU0I3 ‘05 I/ (@oveud)vaiy 19gAyY | ' |
f L DT
“ | pood |ejeH pue ; 1291 !
quawlinioal [eniul g _ Kajes poo4 % mmwwﬁa%’w -op- -op-
ﬁ pIay JUBAS|3! Ay} Ul 90u3UIAXD uonedsyljenb jsod sieak emyyuniyyed wuc.z OUUOW “
| Z 1Se3] YUM SoNsneIS 9§'W/solwouody 9S'W/VaW 13g4yy | T
| RAuoyiny
| ; *10103S 31BAId/21IqNd Ul JU3WaIN30ld | POO4 |ejeH pue (81-59)
! | pue juawdojarag ‘Suluueld “Juawageuely |eloueuly fyajes pooy | Joypny jewsal| -op- -0p-
| Juawynioal jeniul kg | i d0Uauadxa JUEA3|B) ,sieak G Buney  pajajdwo)d m;i:__zuum i
13gAyy

| diys sajoluy vO yum solwouodl y/(3oueurd)vaw

L10Z ‘438W3230 »uZT ‘AYNIGHOVHLA '31137v9 INJWNUIA0D VMHINNLHYVA YI@AHN 228







